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Description of the school

Founded in 1863 by the Fathers of the London Oratory,
The London Oratory School is Roman Catholic and is much
larger than most secondary schools. Half of the pupils are of
White British descent, with the remaining coming from a
diverse range of cultural heritages, the largest single minor-
ity ethnic groups being drawn from other White back-
grounds or African heritages.

While the school’s deprivation index is high, the propor-
tion of pupils eligible for free school meals is well below
average. The proportions with learning difficulties and/or
disabilities or a statement of special educational needs are
in line with the national averages. These learning needs or
disabilities are mostly related to behaviour, dyslexia,
autism, or physical or moderate learning needs.

Inspection process

The inspection was carried out by Her Majesty’s Inspectors.
Inspectors evaluated the overall effectiveness of the school
and investigated the following issues:

- the progress of minority ethnic pupils, particularly
those of Caribbean and African descent, and of those
at the early stage of learning English

- the flexibility and relevance of the curriculum in meet-
ing the needs of all pupils

- the behaviour of a small minority of boys, the support
they receive, and the impact on outcomes.

Evidence was gathered from discussions with the
Headmaster and senior staff, as well as a range of Heads
of department, support staff, pupils, parents, and the
chair of governors. Parts of lessons were observed; docu-
ments were analysed, including the school development
and strategic plans, minutes of governors’ meetings, whole-
school and subject reviews, external reports and policies, as
well as the parents’ questionnaire.

Overall Effectiveness of The School
Grade One - Outstanding

The London Oratory School provides an outstanding edu-
cation in all areas of its provision. This first-class educa-
tion is offered to pupils drawn from across London. The
school gives outstanding value for money and these facts
are widely recognised and applauded, first of all within the
local community where parents seize the opportunity to
send their sons to the Oratory, a school that is heavily over-
subscribed with at least six applications for each place.
Second, the academic community also acknowledges these
facts, as the Oratory successfully helps all of its sixth-form
pupils to enter university, with two thirds entering the
most prestigious universities in the United Kingdom.
Pupils, parents, staff, governors and past, present and
future Oratorians are rightly proud of the school, which is
an exceptional place to be.

The vast majority of pupils are highly motivated and in
their work proudly exhibit the Oratory’s strengths: its
strategic direction and mission statement. As such, pupils
preserve the core values which are enshrined in the
Catholic ethos, and thereby ensure that the traditions and
renowned high standards are sustained.
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GCSE Point System 2006-2008 Fifth-Form GCSE (End of Key Stage 4) 2006 2007 2008 
Grade Points  Number of pupils at the end of Key Stage 4 176 192 193 

A* 58 % achieving Level 2 (5+A*-C) including English and Mathematics 83% 90% 82%
A 52 National % achieving Level 2 (5+A*-C) including English and Mathematics 44% 46% 48% 
B 46 % achieving Level 2 threshold (the equivalent of 5+A*-C) 89% 92% 90% 
C 40 National % achieving Level 2 threshold (the equivalent of 5+A*-C) 58% 60% 64% 
D 34 Average total point score per pupil 514.3 528.5 517.9 
E 28 National Average total point score per pupil 363.2 373.6 390.8 

“The excellent teaching, when combined with

the outstanding curriculum and highly struc-

tured care, guidance and support, ensures

that both pupils and their teachers reach the

challenging targets, which have continuously

led to exceptionally high standards and out-

standing achievement.”
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Standards are exceptionally high at the end of each key
stage, and pupils’ performance in external examinations is
in the top 5% of schools nationally. Standards have been
high since the last inspection, and pupils’ achievement is
ahead of similar high-achieving schools nationally. Pupils
from minority ethnic groups exceed the expected standards
for their respective groups, and this is particularly so for
those of African and Caribbean descent. Similarly, pupils
with specific learning needs make outstanding progress
and also exceed the national average for their groups.
Nevertheless, the school does not stand still. Leaders and
managers recognise that although all pupils make outstand-
ingly good progress, the concept of excellence, as part of the
school’s core values, is reinforced at all times. Consequently,
steps are being taken to ensure that lower-attaining boys,
the increasing number of statemented pupils, and those at
the intermediate or advanced stage of mastering English as
a second language, can strive to do their very best.
Additionally, there is very good attention to ensuring that
more pupils can obtain the highest grades, A*/A, in the
GCSE examinations in all subjects.

Pupils’ academic progress is outstanding, because the
quality of provision is never less than excellent. Pupils of all
abilities respond very well to the excellent quality of teach-
ing with energy and creativity. Teachers know their subjects
very well, providing a blend of scholarship and knowledge
of pupils’ learning needs. Pupils say that they learn very
well because their teachers are ‘...creative and give help;
they use different approaches, organise trips to broaden our
horizons, and use debates, and do not stick to the course,
but provide opportunities to ask questions and will give us
answers’.

Since the last inspection, leaders have spread the benefits
of good practice across the school. Teaching is therefore
more adventurous, and there is greater use of information
and communication technology. Teachers encourage intel-
lectual enquiry by enabling pupils to explore their learning.

The quality of care, guidance and support is outstanding,
and has improved further since the last inspection.
Safeguarding procedures are fully met. Pupils’ progress is
regularly and systematically monitored, with academic and
pastoral staff, including the special needs department,
working together to share and use information effectively
with parents and pupils. The support services, internally
and externally, are increasingly important to boys who will,
as required, seek out the school chaplain, counsellor, nurse
or learning support department without any stigma or fear.

Provision for personal development is outstanding
and underpins the school’s aims to produce leaders

of tomorrow. Pupils were emphatic that despite the
strong discipline, they like the parameters in which
they are expected to operate because the ‘...good disci-
pline keeps everyone in check and provides them with
guidelines, which they can apply outside of school’.
Exceptional attendance and excellent behaviour confirm
pupils’ personal enjoyment of attending school.

The pupils thrive in the environment which values their
views, cultural heritages and foibles. The boys were very
clear in their pronouncement that discrimination does not
exist in the school, and as such, the roots of their religious
conviction ensure that there is outstanding provision for
their spiritual, moral, social and cultural development.

The vast majority of parents support the school. Their
response to the questionnaire, and conversation with the
lead inspector, indicated that the school has not failed their
expectations. They view the ethos and discipline as major
factors in the high achievement of their children. Parents
say that their children are very happy and look forward to
attending daily. They feel that communication has
improved at all levels, and like the responsiveness of staff,
from the receptionist to the senior leaders. Parents feel that
the staff are listening increasingly to their views. They place
a high value on their input to the strategic plan and enjoy
the increasingly open dialogue and consultation with the
staff.

The leadership and management of the school are exem-
plary. The headmaster has built on the strong foundations
and, without disturbing the ethos or core values of the
school, he has carefully and sensitively steered the staff
through the complexities of change. For example, the pupils
indicated that he regularly seeks their views and has
increased their voice in the running of the school. The head-
master has the very able support of the senior staff, heads of
department and housemasters, who have a very good
understanding of the school’s work. He leads a cohesive
team, and together they apply the best value principles -
compare, challenge, compete, consult - and there is increas-
ing ownership of the changes. They ensure that the school
runs smoothly, and make a strong contribution to the inclu-
sive ethos in which every boy is known and nurtured.
Community cohesion is outstanding and is embedded in
the school’s work, which recognises the importance of
strong local and international links.

The capacity for progressive development is outstanding,
as leaders and managers are committed to moving the
school forward. For example, the new behaviour policy has
had a significant impact on reducing exclusions and sus-
taining the interests of a very small number of pupils who
are potentially at risk of exclusion. A strong evidence base is
used to identify priorities for improvement, as leaders con-
sider their cost, processes and impact on the Oratory’s core
values, which are traditionally sharply focused on giving
pupils the best. Governors are very well informed. They
challenge the school’s work and carry out their statutory
duties well.

“The London Oratory School provides an outstand-
ing education in all areas of its provision. This
first-class education is offered to pupils drawn
from across London. The school gives outstanding
value for money…”
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Inspection Judgements
Key: Grade 1 is outstanding, Grade 2 good,
Grade 3 satisfactory, and Grade 4 inadequate

Inspection
Previous Now
2006 2009

Overall effectiveness

How effective, efficient and inclusive is the provision of education,
integrated care and any extended services in meeting the needs of learners? 1 1
Effective steps have been taken to promote improvement since the last inspection Yes Yes
How well does the school work in partnership with others to promote learners’ well-being? 1 1
The capacity to make any necessary improvements 1 1

Achievement and standards

How well do learners achieve? 1 1
The standards * reached by learners 1 1
How well learners make progress, taking account of any significant variations between
groups of learners 1 1
How well learners with learning difficulties and/or disabilities make progress 1 1
* Grade 1 - Exceptionally and consistently high; Grade 2 - Generally above average;
Grade 3 - Broadly average to below average; Grade 4 Exceptionally low.

Personal development and well-being

How good is the overall personal development and well-being of the learners? 1 1
The extent of learners’ spiritual, moral, social and cultural development 1 1
The extent to which learners adopt healthy lifestyles 1 1
The extent to which learners adopt safe practices 1 1
How well learners enjoy their education 1 1
The attendance of learners 1 1
The behaviour of learners 1 1
The extent to which learners make a positive contribution to the community 1 1
How well learners develop workplace and other skills that will contribute to their future
economic well-being 1 1

The quality of provision

How effective are teaching and learning in meeting the full range of learners’ needs? 2 1
How well do the curriculum and other activities meet the range of needs and interest of learners? 1 1
How well are learners cared for, guided and supported? 1 1

Leadership and management

How effective are leadership and management in raising achievement
and supporting all learners? 2 1
How effectively leaders and managers at all levels set clear direction leading to improvement
and promote high quality of care and education 1 1
How effectively leaders and managers use challenging targets to raise standards 1 1
The effectiveness of the school’s self-evaluation 1 1
How well equality of opportunity is promoted and discrimination eliminated 1 1
How well does the school contribute to community cohesion? 1 1
How effectively and efficiently resources, including staff, are deployed to achieve value for money 1 1
The extent to which governors and other supervisory boards discharge their responsibilities 1 1
Do procedures for safeguarding learners meet current government requirements? Yes Yes
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Effectiveness of the sixth form Grade
Grade One- Outstanding

This outstanding sixth form makes an excellent contribu-
tion to the personal development and academic achieve-
ment of its pupils. Sixth formers relish the wealth of oppor-
tunities provided to develop their leadership skills or make
a positive contribution to the school and wider community.
For example, volunteering their services spreads from the
school community to the immediate, wider and internation-
al community. Pupils’ willingness to serve, know and
understand others contributes to cultivating and mould-
ing their positive attitudes, and fully reflects the princi-
ples of community cohesion as well as the foundations of
the school’s ethos.

The curriculum is well matched to the needs of pupils, and
those on the advanced business course welcome increased
curriculum choice in the lower sixth form. The curriculum
is enhanced by a very full co-curricular programme,
which plays a significant role in furthering pupils’ aca-
demic understanding and broader interpersonal skills.

The excellent teaching, when combined with the outstand-
ing curriculum and highly structured care, guidance and
support, ensures that both pupils and their teachers reach
the challenging targets, which have continuously led to
exceptionally high standards and outstanding achievement.
Pupils also attribute their high level of attainment to the
open-door policy, which provides immediate access to
advice and support. The director of sixth form has a clear
vision for sustained improvement and provides excellent
leadership. Since the last inspection, rigorous tracking pro-
cedures have been put in place to ensure that all pupils are
performing to the best of their ability.

What the school should do to improve further
The London Oratory is an exceptional school; its monitor-
ing systems, continuous use of data and increasing consul-
tation for improvement mean that the strategic plan already
incorporates the next steps.

Letter to all Pupils

Dear Pupils,

Thank you all for contributing to the inspection report
about your school. There is so much to say about your
school that sifting through the evidence base provided
exciting reading, but also presented difficulties about
choosing some of your comments. A few are included in
the report, as the inspection was largely about you.

The school is highly successful and its performance is
in the top 5% of schools nationally. As a result of this
remarkable achievement, the school successfully helps all
its sixth-form pupils to enter university, with two thirds
entering the most prestigious universities in the United
Kingdom. You have much to boast about, so congratula-
tions! This is indeed a tribute to you, your teachers, par-
ents and governors and, above all, to the headmaster and
senior staff, who have a clear vision of ensuring that you
all achieve your best.

The school embraces a core values system which you
and your parents like. The values of ‘faith, knowledge
and understanding, respect, individuality, tradition,
and justice’ have been used very well to prepare you for
the future. A comment from a member of the sixth form
captures your pride in and enjoyment of your school: ‘It’s
just good fun - if I don’t come in through illness, I’m gut-
ted.’ You were quite clear in articulating the headmaster’s
vision for the school: that it prepares you for life; gives
you high goals and leadership qualities; and involves you
in the parishes and wider community in England and
abroad.

You achieve very well because you are well taught,
highly motivated and are easily inspired to aim for the
best. You clearly relish the opportunity to prove to your
teachers that you can match or beat the challenges they
present. Your maturity is impressive, as is your behaviour
and your positive attitudes to learning. The school pro-
vides exceptionally good care so that you can receive
guidance and support as required. You enjoy the co-cur-
ricular activities, particularly the sports, and even though
you participate in many rugby matches, you are very
keen that the school should consider further expansion of
the sports programme. The headmaster, senior staff and
all managers and governors know the school very well
and what they need to do to sustain the past, present and
future success. You explained that the headmaster listens
to you.We urge you to seize the moment and work with
him and your teachers, parents and governors to main-
tain the high standards.

Yours faithfully
Carmen Rodney - Her Majesty’s Inspector
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“Pupils, parents, staff, governors and past, present
and future Oratorians are rightly proud of the
school, which is an exceptional place to be. “

The full report can be found onwww.ofsted.gov.uk


